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Annex I 

Process Phases and Evaluation Criteria 

Project Manager  

REF: 01/2021 ERC-2020-STG DEATHREVOL 
 
 

The following phases and evaluation criteria are based upon a maximum of 19 points, 
distributed as follows:  
 

 

PHASE I: LIST OF ADMITTED AND EXCLUDED CANDIDATES 

The Selection Committee will examine the applications received to determine whether they 
comply with the requirements set out in points 3 (training and minimum professional experience) 
and 4 (documentation) herein, formalizing for this purpose a List of admitted and excluded 
candidates. 

A period of 5 days will be facilitated for the correction of documentation or the arguments 
applicants deem relevant. Once this has elapsed, the Definitive list of admitted and excluded 
candidates will be published.  

Only the applications that appear as Admitted on this List, which will be approved by all members 
of the Selection Committee, will be passed onto the next phases. 

 

PHASE II: CURRICULAR EVALUATION  

The curricular evaluation will be based upon a maximum of 11 points to be distributed thus: 

1. Academic training (maximum 2 points): 

 

CANDIDATE EVALUATION Maximum Score CUTOFF

I.- List of Admit ted and Excluded Candidates - -

II.- Curricular Evaluat ion 11 7 

1. Academic training 2

2. Specif ic training 1

3. Work experience 8

III.- Personal experience 8 5 

TOTAL EVALUATION 19 12
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Academic qualification and training Maximum score 

A) Degree in Social Sciences (Business Studies, 
Communication Sciences, Business Sciences), Natural 
Sciences (Geology, Biology, Environmental Sciences) or 
Humanities (Archaeology, History).  

2.00 

B) Other degrees 1.0 

TOTAL MAXIMUM SCORE 2.00 

 

Form of accreditation: photocopy of university degree or certification to be considered in 

the selection process, including the completion date. Applicants with qualifications 

obtained abroad must also furnish a certified copy of the appropriate ratification of those 

studies or a copy of the credential accrediting that those studies have been validated, if 

applicable. 

 
2. Specific training (maximum 1 point): 

Attendance at and/or giving courses, seminars and talks (provided that their minimum 

duration is 20 hours). These merits will be rated in accordance with their relationship to 

the duties and tasks to be performed. 

Form of accreditation: photocopy of the qualifications, diplomas or certificates of the 

courses, seminars and talks, including the syllabus and/or content description and the 

duration in the descriptive memorandum of merits to be appraised. 

 

3. Work experience (maximum 8 points): 

            Previous work experience in the public and/or private spheres, in: 

PROFESSIONAL EXPERIENCE Maximum score 

1.- At least 2 years' experience in management, financial control, 

coordination, financial and scientific-technical justification tasks for 

actions financed under the European Commission’s different 

Framework Programs (ERC, Marie S. Curie, Infradev, Infraia, RIA, etc.) 

3.00 

2.- Experience in management, financial control and financial and 

scientific-technical justification for other aids under the National 

R+D+I Plan, as well as research grants, awarded by national, regional, 

local and international public bodies. 

2.00 

3.- Work on R+D project communication, institutional representation 

and scientific outreach (press releases, social networks, webpages, 

etc.). 
1.50 

4.- Participation in and preparation of financing proposals for national 

and international public R+D+I support calls. 0.75 
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5.- Experience in the field of human evolution, paleontology or 

archaeology (including participation in excavations, etc…) 0.75 

MAXIMUM TOTAL 8.00 

 

Form of accreditation: descriptive memorandum of the candidate's career, detailing technical 

experience with regard to managing research projects, especially in relation to the European 

Union. This will be checked with the employment history issued by the Tesorería de la Seguridad 

Social or the equivalent justification if the candidate has worked in another country, and the letter 

of reference. 

Experience in managing H2020 or Framework Program projects must be accredited with 

documentation obtained from the Funding and Tenders Portal (formerly the Participant Portal), 

stating expressly the applicant's participation in these projects, such as: 

- Deliveries, ethics, DMP, other reports. 

- Milestones. 

- Publications 

- Outreach and communication activities 

- Patents (IP rights), spin-offs, etc. 

- Training activities 

- Periodic reports (financing, deliveries, questionnaires, resource use, etc...) 

Or any other documentation reliably accrediting participation in European projects, bearing the 
candidate's full name. 
 

Applicants must obtain a minimum of 7 points in the curricular evaluation to pass to the next phase 

of the process. 

 

PHASE III: PERSONAL INTERVIEW  

The personal interview will be based upon a maximum of 8 points.  

Candidates who have passed the previous phase will be called for a personal interview, aimed at 

assessing more accurately his/her level of the required skills, suitability for the post, and knowledge 

of the English language. 

This will take place in person or by videoconference, the maximum duration will be 45 minutes, 

and it will be conducted in both English and Castilian, interchangeably. 

The score can be rectified if it is subsequently verified that the merits submitted in the CV and the 

descriptive memorandum are not truthful. 

Applicants must obtain a minimum of 5 points in the interview evaluation to pass this phase. 
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Each member of the Committee shall score the candidates individually, and the average of each 

applicant's scores calculated to yield their final score for each phase. 

It shall be considered that the position offered will be awarded to that candidate who obtains the 

highest score while exceeding the minima established for each phase, that is, in the range of 13 to 

20 points. 

If no candidate achieves the minimum required score, the position will remain vacant.  

Once the selection process is finished, all documentation referring to it shall be returned to the 

Human Resources Department of the Consorcio CENIEH, the body responsible for its custody and 

control. 

According to the regulations on data protection, and in particular, article 5.1.f) of the General Data 

Protection Regulation 2016/679/EU (the "GDPR"), members of the Selection Committee are 

obliged to maintain confidentiality and professional secrecy with respect to the personal data they 

may handle as part of their duties in this selection process. 

All members of the Committee have been duly informed of the aforementioned evaluation criteria 

for assessing the candidacies submitted for the call 01/2021 ERC-2020-STG DEATHREVOL. 

 

In Burgos, on December 15th 2020 

 

            Signed: Dr. María Martinón-Torres 

         Director of the CENIEH 
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